ass Move Grin

Education

SAFEGUARDING CHILDREN POLICY

Introduction
PASS MOVE GRIN EDUCATION is a company open for the following purpose:

A part time primary alternative provision offering quality teaching in maths and
literacy in line with the national curriculum.

Purpose of the Policy

The Company has adopted this safeguarding children policy and expects every adult
working or helping at the company to support and comply with it. Consequently this
policy shall apply to all staff, managers, trustees, directors, volunteers, students or
anyone working on behalf of the company.

This policy is intended to protect children who receive any service from us, including
those who are the children of adults who may receive services from us. Under this
policy, the term children shall mean any person who is under eighteen years of age.

The Company believes that no child or young person should experience abuse or
harm and is committed to the protection of children and young people. This policy is
intended to provide guidance and overarching principles to those who represent us
as volunteers or staff, to guide our approach to child protection and safeguarding.

The provision aims to ensure that:

*Appropriate action is taken in a timely manner to safeguard and promote children’s
welfare

« All staff are aware of their statutory responsibilities with respect to safeguarding
» Staff are properly trained in recognising and reporting safeguarding issues

Roles and responsibilities

Safeguarding and child protection is everyone’s responsibility. This policy applies to
all staff and volunteers in the provision. Our policy and procedures also apply to
extended school and off-site activities.



The school plays a crucial role in preventative education. This is in the context of a
whole-school approach to preparing pupils for life in modern Britain, and a culture of
zero tolerance of sexism, misogyny/misandry, homophobia, biphobia and sexual
violence/harassment. This will be underpinned by our:

* Behaviour policy

* Planned programme of relationships, sex and health education (RSHE), which is
inclusive and delivered regularly, tackling issues such as:

o Healthy and respectful relationships
o Boundaries and consent

o Stereotyping, prejudice and equality
o Body confidence and self-esteem

o How to recognise an abusive relationship (including coercive and controlling
behaviour)

o The concepts of, and laws relating to, sexual consent, sexual exploitation,
abuse, grooming, coercion, harassment, rape, domestic abuse, so-called
honour-based violence such as forced marriage and female genital mutilation
(FGM) and how to access support

o What constitutes sexual harassment and sexual violence and why they’re
always unacceptable

All staff will:

* Read and understand part 1 and annex B of the Department for Education’s
statutory safeguarding guidance, Keeping Children Safe in Education, and review
this guidance at least annually

Sign a declaration at the beginning of each academic year to say that they have
reviewed the guidance

* Reinforce the importance of online safety when communicating with parents. This
includes making parents aware of what we ask children to do online (e.g. sites they
need to visit or who they’ll be interacting with online)

* Provide a safe space for pupils who are LGBT to speak out and share their
concerns

All staff will be aware of:

» Our systems which support safeguarding, including this child protection and
safeguarding policy, the staff [behaviour policy/code of conduct], the role and identity
of the designated safeguarding lead (DSL) and [deputy/deputies], the behaviour
policy, [insert if you have a standalone online safety policy: the online safety policy]
and the safeguarding response to children who go missing from education

« The early help assessment process (sometimes known as the common
assessment framework) and their role in it, including identifying emerging problems,
liaising with the DSL, and sharing information with other professionals to support
early identification and assessment

The process for making referrals to local authority children’s social care and for
statutory assessments that may follow a referral, including the role they might be
expected to play


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2

» What to do if they identify a safeguarding issue or a child tells them they are being
abused or neglected, including specific issues such as FGM, and how to maintain
an appropriate level of confidentiality while liaising with relevant professionals

* The signs of different types of abuse and neglect, as well as specific safeguarding
issues, such as child-on-child abuse, child sexual exploitation (CSE), child criminal
exploitation (CCE), indicators of being at risk from or involved with serious violent
crime, FGM, radicalisation and serious violence (including that linked to county lines)

» The importance of reassuring victims that they are being taken seriously and that
they will be supported and kept safe

* The fact that children can be at risk of harm inside and outside of their home, at
school and online

* The fact that children who are (or who are perceived to be) lesbian, gay, bi or trans
(LGBT) can be targeted by other children
What to look for to identify children who need help or protection
Section 15 and appendix 4 of this policy outline in more detail how staff are supported
to do this.
The designated safeguarding lead (DSL)

The DSL is a member of the senior leadership team. Our DSL is Jade Morris. The
DSL takes lead responsibility for child protection and wider safeguarding in the school.

During term time, the DSL will be available during school hours for staff to discuss any
safeguarding concerns.

When the DSL is absent, the deputy — Kathryn Oram (class teacher and education
lead) will act as cover.

If the DSL and deputy are not available, Wesleigh Burke (PMG Academy manager)
will act as cover (for example, during out-of-hours/out-of-term activities).

The DSL will be given the time, funding, training, resources and support to:

Provide advice and support to other staff on child welfare and child protection matters

» Take part in strategy discussions and inter-agency meetings and/or support other
staff to do so

e Contribute to the assessment of children

» Refer suspected cases, as appropriate, to the relevant body (local authority
children’s social care, Channel programme, Disclosure and Barring Service, and/or
police), and support staff who make such referrals directly

* Have a good understanding of harmful sexual behaviour
The DSL will also:
» Keep the headteacher informed of any issues
 Liaise with local authority case managers and designated officers for child
protection concerns as appropriate
Discuss the local response to sexual violence and sexual harassment with police and
local authority children’s social care colleagues to prepare the school’s policies

* Be confident that they know what local specialist support is available to support all
children involved (including victims and alleged perpetrators) in sexual violence and
sexual harassment, and be confident as to how to access this support



» Be aware that children must have an ‘appropriate adult’ to support and help them
in the case of a police investigation or search

The full responsibilities of the DSL and [deputy/deputies] are set out in their job
description.
The Educational lead
The educational lead is responsible for the implementation of this policy, including:
* Ensuring that staff (including temporary staff) and volunteers:

o Are informed of our systems which support safeguarding, including this
policy, as part of their induction

o Understand and follow the procedures included in this policy, particularly
those concerning referrals of cases of suspected abuse and neglect

« Communicating this policy to parents/carers when their child joins the school and
via the school website

» Ensuring that the DSL has appropriate time, funding, training and resources, and
that there is always adequate cover if the DSL is absent

» Ensuring that all staff undertake appropriate safeguarding and child protection
training, and updating the content of the training regularly.

* Acting as the ‘case manager’ in the event of an allegation of abuse made against
another member of staff or volunteer, where appropriate (see appendix 3)

* Making decisions regarding all low-level concerns, though they may wish to
collaborate with the DSL on this

Early years providers and primary schools add:
* Ensuring the relevant staffing ratios are met, where applicable
Early years providers add:

* Making sure each child in the Early Years Foundation Stage is assigned a key
person

Legislation and statutory guidance

This policy is based on the Department for Education’s statutory guidance Keeping
Children Safe in Education (2022) and Working Together to Safequard Children
(2018), and the GovernanceHandbook. We comply with this guidance and the
arrangements agreed and published by our 3 local safeguarding partners.

This policy is also based on the following legislation:
Maintained schools and pupil referral units insert:

 Section 175 of the Education Act 2002, which places a duty on schools and local
authorities to safeguard and promote the welfare of pupils

* The School Staffing (England) Regulations 2009, which set out what must be
recorded on the single central record and the requirement for at least 1 person
conducting an interview to be trained in safer recruitment techniques

Academies, including free schools, and independent schools insert:

 Part 3 of the schedule to the Education (Independent School Standards)
Requlations 2014, which places a duty on academies and independent schools to
safeguard and promote the welfare of pupils at the school



https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/governance-handbook
http://www.legislation.gov.uk/ukpga/2002/32/section/175
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http://www.legislation.gov.uk/uksi/2014/3283/schedule/part/3/made

Definitions
Safeguarding and promoting the welfare of children means:
* Protecting children from maltreatment
* Preventing impairment of children’s mental and physical health or development

* Ensuring that children grow up in circumstances consistent with the provision of
safe and effective care

 Taking action to enable all children to have the best outcomes

Child protection is part of this definition and refers to activities undertaken to prevent
children suffering, or being likely to suffer, significant harm.

Abuse is a form of maltreatment of a child, and may involve inflicting harm or failing to
act to prevent harm. Appendix 1 explains the different types of abuse.

Neglect is a form of abuse and is the persistent failure to meet a child’s basic physical
and/or psychological needs, likely to result in the serious impairment of the child’s
health or development. Appendix 1 defines neglect in more detail.

Sharing of nudes and semi-nudes (also known as sexting or youth produced sexual
imagery) is where children share nude or semi-nude images, videos or live streams.

Children includes everyone under the age of 18.

The following 3 safeguarding partners are identified in Keeping Children Safe in
Education (and defined in the Children Act 2004, as amended by chapter 2 of the
Children and Social Work Act 2017). They will make arrangements to work together to
safeguard and promote the welfare of local children, including identifying and
responding to their needs:

* The local authority (LA)
* A clinical commissioning group for an area within the LA
* The chief officer of police for a police area in the LA area

Victim is a widely understood and recognised term, but we understand that not
everyone who has been subjected to abuse considers themselves a victim, or would
want to be described that way. When managing an incident, we will be prepared to use
any term that the child involved feels most comfortable with.

Alleged perpetrator(s) and perpetrator(s) are widely used and recognised terms.
However, we will think carefully about what terminology we use (especially in front of
children) as, in some cases, abusive behaviour can be harmful to the perpetrator too.
We will decide what’s appropriate and which terms to use on a case-by-case basis.

Equality statement

Some children have an increased risk of abuse, and additional barriers can exist for
some children with respect to recognising or disclosing it. We are committed to anti-
discriminatory practice and recognise children’s diverse circumstances. We ensure
that all children have the same protection, regardless of any barriers they may face.

We give special consideration to children who:

» Have special educational needs (SEN) or disabilities or health conditions (see
section 10)

* Are young carers



* May experience discrimination due to their race, ethnicity, religion, gender
identification or sexuality

» Have English as an additional language

« Are known to be living in difficult situations — for example, temporary
accommodation or where there are issues such as substance abuse or domestic
violence

* Are at risk of FGM, sexual exploitation, forced marriage, or radicalisation

* Are asylum seekers

* Are at risk due to either their own or a family member’s mental health needs
* Are looked after or previously looked after (see section 12)

* Are missing from education

* Whose parent/carer has expressed an intention to remove them from school to be
home educated

The Risks to Children

Children can be vulnerable to different forms of abuse and harm. It is important to
recognise that abuse and harm of children can cover a wide range of circumstances
and behaviours. For example, children can be at risk of:

- physical or emotional abuse

- neglect

- sexual abuse

- female genital mutilation (FGM)

- grooming and exploitation

- trafficking and modern slavery

- exposure to or infliction of domestic abuse
- bullying or cyber bullying

- exposure to other inappropriate content or behaviour, such as violence or
criminal behaviour

- self-harm
- physical harm when engaging with activities without adequate supervision
The causal factors of any such harm and/or abuse can also be wide-ranging. For

example, children can be placed at risk by family members or by members of the
community.



Safequarding Principles

Safeguarding children from harm and abuse is an essential responsibility for our
company. We are committed to ensuring that any child who comes into contact with
our services is properly safeguarded. Every person under this policy must ensure that
they play an active role in ensuring that children are properly safeguarded.
Every person under this policy holds responsibility for:

- remaining alert and aware of possible safeguarding risks to children

- guarding children against harmful environments with appropriate actions (for
example, adequate supervision or ensuring safe environments)

- taking positive steps to maintain the safety and wellbeing of children engaging
with us as a Company

- reporting concerns expeditiously and appropriately, in line with child protection
procedures

- understanding the duty to report specific concerns (and understanding how this
interplays with confidentiality)

- challenging any inappropriate or harmful behaviour of any other adult and
reporting this accordingly

- acting appropriately in the presence of children
- not taking any inappropriate risks

- not smoking, drinking or taking any form of illicit substances in the presence of
children

Confidentiality and Data Protection

Any concern should be immediately reported to our safeguarding officer. The person
reporting the concern should try to note down what exactly has happened, what time,
who was involved and when and where it happened. This should be noted
immediately and passed on straight away to the safeguarding officer who will
respond to the concern vigilantly and accordingly. They will record each concern in
our password protected safeguarding folder on google drive. This will be shared with
the child’s headteacher.

The person reporting should not divulge any of this information to anyone other than
the safeguarding lead unless the concern is about the safeguarding lead. In this
case it should be reported to the deputy designated safeguarding officer of the
manager of Pass Move Grin sports centre and football academy. The person
reporting the concern does have the right to report their concern to social services
or the police if necessary, however all staff are encouraged to report to one of the
safeguarding leads.

Staff should ensure that:



* Timely information sharing is essential to effective safeguarding

» Fears about sharing information must not be allowed to stand in the way of the
need to promote the welfare, and protect the safety, of children

» The Data Protection Act (DPA) 2018 and UK GDPR do not prevent, or limit, the
sharing of information for the purposes of keeping children safe

« If staff need to share ‘special category personal data’, the DPA 2018 contains
‘safeguarding of children and individuals at risk’ as a processing condition that allows
practitioners to share information without consent if: it is not possible to gain
consent;it cannot be reasonably expected that a practitioner gains consent; or if to
gain consent would place a child at risk

« Staff should never promise a child that they will not tell anyone about a report of
abuse, as this may not be in the child’s best interests

« If a victim asks the school not to tell anyone about the sexual violence or sexual
harassment:

o There’s no definitive answer, because even if a victim doesn’t consent to
sharing information, staff may still lawfully share it if there’s another legal basis
under the UK GDPR that applies

o The DSL will have to balance the victim’s wishes against their duty to protect
the victim and other children

o The DSL should consider that:

Parents or carers should normally be informed (unless this would put
the victim at greater risk)

The basic safeguarding principle is: if a child is at risk of harm, is in
immediate danger, or has been harmed, a referral should be made to
local authority children’s social care

Rape, assault by penetration and sexual assault are crimes. Where
a report of rape, assault by penetration or sexual assault is made, this
should be referred to the police. While the age of criminal responsibility
is 10, if the alleged perpetrator is under 10, the starting principle of
referring to the police remains

» Regarding anonymity, all staff will:

o Be aware of anonymity, withess support and the criminal process in general
where an allegation of sexual violence or sexual harassment is progressing
through the criminal justice system

o Do all they reasonably can to protect the anonymity of any children involved
in any report of sexual violence or sexual harassment, for example, carefully
considering which staff should know about the report, and any support for
children involved

o Consider the potential impact of social media in facilitating the spreading of
rumours and exposing victims’ identities

* The government’s

All personal information we may process relating to children, shall be processed and
stored in accordance with our data protection privacy policy which can be located at:
PASS MOVE GRIN EDUCATION VIA GOOGLE.



Responding to a Safequarding Concern

Where a child is at immediate risk of serious harm, any adult present should call 999.
Thereafter, the Safeguarding Officer should be contacted as soon as is reasonably
practicable.

Where there is a safeguarding concern but no immediate risk of serious harm, the
adult who has heard or witnessed this concern should consult with the Safeguarding
Officer as soon as practicable and by no later than the end of that same day.

Where any child makes a disclosure relating to harm or abuse to an adult, it is
important for that adult to:

- listen calmly and carefully, showing that their their views are taken seriously
- provide an appropriate and honest level of reassurance

- avoid interrogating children and asking probing, intrusive and/or leading
questions

- avoid making false promises regarding secrets and confidentiality with the child
(because any concern of abuse/harm must be shared with the Safeguarding
Officer and any subsequent safeguarding referral)

- make a confidential written record of the discussion either during the discussion
or immediately afterwards. The record should include the key details of the
disclosure together with any relevant times, dates, places and people concerned.
Audio and video recordings of children making disclosures should be avoided

- refer all relevant information to the Safeguarding Officer as soon as practicable
afterwards, and by no later than the end of the day

Upon receipt of any safeguarding concern, the Safeguarding Officer shall consult
with any other relevant persons and will make any appropriate referrals to the
relevant authorities, such as the applicable Local Authority Children's Services
department.

Reporting Concerns About Other Adults

Where any person has a concern regarding the conduct of an adult connected to the
Company, which poses or may pose a safeguarding risk to children such as:

- harming a child either physically or emotionally

- exposing a child to behaviour which may cause physical or emotional harm
- engaging in criminal activity concerning a child

This must be raised in the first instance with the Safeguarding Officer (or where this is
not appropriate, a different senior member of the organisation) so that the next
appropriate steps may be agreed and actioned. We recognise that there could be
circumstances where a person may need to report a matter that has taken place in a
setting outside of the person's engagement with the Company.



Usually, any appropriate steps following a safeguarding referral in respect of an
individual connected to the Company will include either:

- further initial enquiries

- escalation to the applicable Local Authority Children's Services department for
assessment and/or the police for investigation

- instigation of any appropriate disciplinary, formal investigation processes and
suspension of any person concerned within the Company

- a referral to the Disclosure and Barring Service, or any other relevant regulatory
bodies

Any person within the Company who has allegations made against them shall be
informed properly in a formal meeting of the particulars of the allegations and the
relevant next steps which shall be taken. Such a meeting should ordinarily be held by
the Safeguarding Officer. On certain occasions, such a meeting may not be convened
until this has been approved by any authorities involved (such as the police or the
relevant Local Authority).

Any person from within the Company who has allegations made against them shall
be treated fairly. All enquires, investigations and decisions taken shall be just and
fair, with the safety of any child concerned at the heart of the process.

Any person from within the Company who makes an allegation against another
person from within the Company shall be listened to, taken seriously and shall be
treated fairly and justly throughout the process of enquiries, investigations and
decision making.

Disclosure and Barring Service (DBS) Checks and Reporting

DBS checks under the appropriate legislation should be undertaken wherever
required. The groups of people we will usually undertake DBS checks in relation to
are:

All staff within the building that will come into contact with the children.

Wherever we deem it is necessary and appropriate to remove any individual from a
position of work in an activity which is regulated under the relevant legislation, we shall
also be obliged to make a referral to the Disclosure and Barring Service.

Safequarding Children at the Company
Responsibilities and Planning

Although the Safeguarding Officer will hold ultimate responsibility for overseeing the
safety of children present at the Company, all individuals under this policy must also
play an active role in ensuring the safety of children at all times.

Where a certain type of events, activity or trip is taking place, we may issue an



additional code of conduct, policy, or some specific other requirements which is
specific to that occasion. Any such additional documentation will be made available
to all those concerned (staff members, parents, guardians etc.) in advance. They
should be read carefully and adhered to.

Appropriate background checking shall be undertaken wherever we are legally
required to do so in respect of adults who are engaged by us (see the relevant
section above).

Venues
We are typically based at:

Pass Move Grin Sports Centre
Unit B1,

Bar Lane

Nottingham

NG6 0JA

We have carried out a health and safety risk assessment in relation to the premises,
in reference to its safety and suitability for children. Where any events, activities or
trips are to take place at other locations, we shall also carry out a further risk
assessment.

The fire safety procedure in relation to the premises can be found in the following
location:

Around the building and also in the main office

First Aid

We have the following first aid procedure within the Company:
In the main office and also in the classroom

Any accident or injury concerning a child should be brought to the attention of the
nearest first aider and should thereafter be formally reported to the Safeguarding
Officer.

Consent Forms

We shall always obtain written consent from a parent or guardian in the following
circumstances:

1) Where a child takes part in a contact sport.

2) If the child is to leave the premises for an educational trip.

3) For topics that may be covered for example religion, and identity workshops
Consent will be obtained via:

In written format via forms at the centre and occasionally online.



Consent forms will include emergency contact details and will set out any specific
safety needs/requirements for children.

All consent forms will be kept secure and shall be stored in accordance with our data
protection privacy policy.

Supervision

For most activities and events, our procedure for supervision of children is as follows:
The ratio being children aged 9-12 there shall be 1 adult present for every 8
children and for children aged 13+ there will 1 adult per ten children. With more

staff on site at all times

Wherever a child attends our premises alongside their parent or guardian, parents and
guardians should ensure that children are properly supervised.

Managing Behaviour of Children Generally

Whenever any adult engaged by us is faced with challenging or inappropriate
behaviour from a child or with conflict between children, they must:

- treat each child fairly and equally

- approach the situation in a calm and neutral manner

- only ever use physical restraint/intervention in order to protect the immediate
safety of a person, for example to prevent an injury or harm either to the child or
others

- Wherever it is justified to physically restrain a child or to physically intervene, the
amount of force used should be kept to the absolute minimum taking into

account the risk posed

- make a written record of the incident and ensure this is reported appropriately
to the Safeguarding Officer

Further details regarding our procedures for managing behaviour can be located in
our behaviour policy: upon request to one of our staff members

Managing Risks Posed by Other Children

It is important for all adults engaged by us to recognise that children can face harm
from their peers. This can commonly take the form of bullying. Bullying can be
defined as any behaviour which is:

- repeated; and



- has the intention of hurting somebody either physically or emotionally.

Bulling can sometimes be motivated by prejudices based on certain groups, for
example gender, race, religion or sexual orientation. Bullying can often include:

- physical harm perpetrated against another child

- name calling and threats

- cyberbullying (threats and abusive comments made via technology)
Any instance of bullying or concern relating to possible bullying between children at
any event or activities arranged by us will usually be dealt with by us in the first
instance as follows:

all children will be spoken to individually to work out an action plan of how to

move forward from the incidents. If needed verbal warnings can be issued and

documented.

Where any behaviour amounting to bullying continues following this, the following
steps will be taken:

The child/children who are participating in the bullying behaviour will be given a
written warning and a meeting with parents/guardian. If this persists they will be
removed from the program.

All steps in relation to the prevention or management of bullying should be taken in
consultation with the Safeguarding Officer.

Photography

Our Photographs

On some occasions, we may take photographs featuring children. We recognise that
photography of children carries risks, such as:

- the potential for images to be re-used, shared or adapted in a damaging or
inappropriate manner

- the general risk of sharing images and the impact this could have on child's
public image as they grow older

In view of these risks, we will:

- always ask for written permission from a child and their parent/guardian before
taking and sharing any image of them

- always ensure that a child and their parent/guardian are properly informed how
an image will be used and shared

- always ensure that a child's identity is protected as far as is possible within any



published material

- ask that parents, guardians, children and any other person connected to them
who may wish to share any of our published images which features other
children to refrain from doing so unless they have the permission of the other

children and their parent/guardian

- always store photos in accordance with our data protection policy.

Members of the Public

We ask that any members of the public attending our premises, events or activities

do not take photographs.

Other Policies

We have referred within this document to the following other important policies which

should be read in conjunction with this policy:

- Our data protection policy
- Ouir first aid policy
- Our behaviour policy

This policy should also be read in conjunction with:

Behavior policy
Health and safety policy

Legal Framework

This policy has been drawn up in accordance with all relevant and applicable
legislation and guidance available to the Company in the jurisdictions it operates

within.

Important contacts

ROLE/ORGANISATION NAME
Jade Morris

Designated safeguarding lead

(DSL)

Kathryn Oram
Deputy DSL

Local authority designated officer Caroline Hose
(LADO)

CONTACT DETAILS

07708583771

jademaymorris2709@gmail.co
m

07982668926

kathryn.pmg.education@gmail
.com

0115 876 4762
LADO@nottinghamcity.gov.uk.



This Policy is approved and robustly endorsed by PASS MOVE GRIN
EDUCATION and is due for review every 6 MONTHS.

Date: 21st December 2022



